Foundation for You

Discipline: Personal Life & Growth Plan
1 Corinthians 9:24 

Colossians 1:9-12

2 Peter 1:5-8
Personal Life & Growth Plan is a spiritual growth tool used to clarify personal values, priorities and vision. Personal Life & Growth Plan is the foundation of productive peer-accountability and primary spiritual growth assessment tool.
Sample of Personal Life & Growth Plan (this will be linked to an example)
Stages of Personal Life & Growth Plan

1. Traits

· Develop a ‘Top 5 Traits’ list

2. Values

· Develop a ‘Top 5 Values’ list

3. Priorities

· Develop a ‘Top 5 Priorities’ list

4. Life Roles

· Develop a list of important life roles

5. Purpose

· Develop a Purpose Statement for each life role

6. Practice

· Develop a list of specific behaviors required to model Purpose Statements

7. Vision Statement

· Develop a Vision Statement

8. Core Values

· Develop a list of 5-7 guiding principles and then develop a Core Value for each

9. Reflecting Christ in your Life

· Develop a list of God-honoring statements for each life area (knowledge, attitudes, priorities, behaviors, & relationships)

· Describe how you currently approach/pursue/apply each of these areas

· Describe gaps that exists between God-honoring and the current way of approach/pursue/apply

· Develop a list of ways to bridge the gap

10. Relationship with God
· Describe your current relationship with God include strengths and weaknesses

11. Spiritual Disciplines

· In your perceived order of importance write out the following list of spiritual disciplines: service, prayer, Bible study, Bible memorization, journaling, faasting, simplicity, silence & solitude, accountability, and evangelism

· Document how you currently pursue each discipline including practice and consistency

· Document gaps that exist between the importance and the gaps

· Set specific growth goals for each discipline

12. Goals

· Review Stages 1-5 and identify 5-7 areas where most growth is needed
· For each area, write measurable goals

· Develop benchmarks which serve as intermediate measures of success

13. Quarterly & Semi-annual Review

· Review Stages 1-5 of your Plan; make notes regarding revisions
· Review Stage 6 and describe progress of goals
· Revise goals & benchmarks as needed to make attainable before annual review

14. Annual Review & Revision

· Review current Plan

· Make adjustments to each stage as necessary

· Finalize new Plan

